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STATE  OF  MONTANA 
JOINT  MERIT  SYSTEM 


Helena,  Montana 
December  14,  1959 


Dr.  G.  D.  Carlyle  Thompson,  Executive  Secretary 
State  Board  of  Health 

Dr.  Robert  J.  Spr^afe^,  Director 

Department  of  Mental  Hygiene 

Mr.  VI.  J.  Fouse,  Administrator 

Department  of  Public  Welfare 

Mr.  €hadwick  H.  Smith,  Chairman 

Unemployment  Compensation  Commission 

Gentlemen: 

This  report  of  operations  of  the  Joint  Merit  System  for  the 
period  from  July  1,  195%'^  to  June  30,  19^9  is  submitted  in  compliance 
with  provisions  of  Montana  Merit  System  rules. 


Respectfully  submitted, 

Mel'vin  P.  Martinson 
Merit  System  Supervisor 
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MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1962.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  1940. 


George  B.  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1964.  Has  been  a  member  of  the  Council  since 
January  9,  1951. 


R.  Wynne  Morris,  M.D.,  Helena 

/ 

Appointed  April  18,  1957,  for  a  term  ending  May  31,  1960. 
Succeeded  T.  L.  Hawkins,  M.  D.,  of  Helena  who  resigned 
on  March  27,  1957. 
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Merit  System  Organization  and  Functions 

This  is  the  nineteenth  annual  report  of  the  Joint  Merit  System  which 
serves  four  state  agencies.  In  May  1940  the  Department  of  Public  Welfare, 
the  State  Board  of  Health  and  the  Unemployment  Compensation  Commission  agreed 
to  set  up  a  central  agency  for  handling  certain  phases  of  their  personnel 
programs.  Previous  to  that  time  the  Department  of  Public  Welfare  and  the 
Unemployment  Compensation  Commission  had  maintained  separate  merit  system 
programs.  The  Joint  Merit  System  was  established  to  reduce  overhead  costs  and 
to  centralize  recruitment,  examination  and  related  personnel  functions.  In 
December  1948  the  Department  of  Mental  Hygiene  elected  to  come  under  merit 
system  coverage. 

The  state  laws  setting  up  these  agencies  have  specific  requirements  with 
respect  to  personnel  procedures  which  are  in  conformity  with  standards  of  the 
federal  agencies  which  furnish  a  considerable  part  of  the  money  for  the 
operation  of  these  programs.  The  merit  system  is  a  coordinated  part  of  the 
overall  personnel  program  of  each  of  the  departments  which  it  serves.  The 
basic  job  of  the  merit  system  is  to  provide  recruitment  and  examination 
procedures  which  make  available  the  best  qualified  persons  for  all  levels  of 
positions,  and  to  help  develop  a  career  service  offering  promotional 
opportunities  for  those  who  are  qualified,  job  security  for  those  who  are 
efficient  and  protection  against  discrimination   for  all  who  are  employed. 

The  merit  system  rules  provide  that  whenever  possible,  identical  salary 
rates  will  be  used  for  classes  common  to  two  or  more  agencies.  The  Merit 
System  Council  recommends  that  action  be  taken  as  soon  as  possible  to  set  up 
uniform  rates  of  pay  for  similar  positions  in  the  agencies  covered  by  the 
Merit  System. 

As  of  June  30,  1959  the  merit  system  applied  to  694  employees  in  the 
participating  agencies  and  the  merit  system  office.  This  included  employees 
in  the  central  offices  and  in  local  offices  throughout  the  State. 
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Denise  Virginia  McConnell  of  Park  County  High  School  at  Livingston 
received  the  top  score  in  the  high  school  program  in  the  combined  clerical, 
typing  and  shorthand  examination.  Her  final  grade  was  95.89.  In  a  60  item 
written  test  she  answered  50  correctly.  Her  typing  speed  was  eighty  words  per 
minute  with  no  errors,  and  she  transcribed  all  the  required  dictation  with 
only  four  minor  errors . 

The  map  on  page  6  indicates  the  number  of  applicants  from  each  county  in 
the  high  school  program. 

At  about  the  same  time  as  the  high  school  program  there  is  emphasis  on 
recruitment  of  seniors  about  to  graduate  from  college.  Announcements  are  sent 
to  colleges  wherever  qualified  students,  particularly  those  from  Montana,  are 
expected  to  be  in  attendance.  Those  who  wish  to  do  so  are  given  an 
opportunity  to  take  the  test  at  their  own  college. 

In  the  fiscal  year  ending  June  30,  1959  there  were  4,086  applicants  for 
individual  written  examinations,  of  whom  3,885  were  accepted,  3,583  appeared 
for  the  tests,  and  2,981  received  passing  grades.  The  number  of  applicants 
was  almost  3%  lower  than  in  the  previous  year,  87o  higher  than  the  average  for 
the  preceding  five  years,  and  65%  higher  than  ten  years  ago.  Attendance  at 
tests  was  excellent,  with  92.27o  of  those  scheduled  actually  taking  their 
tests.  This  was  only  0.17=.  lower  than  in  the  previous  year  and  0.27o  lower  than 
the  record  high  percent  of  attendance  two  years  ago. 

Performance  tests  are  used  to  determine  skill  in  typing,  shorthand,  and 
the  operation  of  other  business  machines.  Of  the  1,489  persons  who  took 
performance  tests  1,263  received  passing  grades.  The  number  tested  was  10% 
lower  than  in  the  previous  year,  it  was  5%  lower  than  the  average  for  the 
previous  five  years,  and  32%  higher  than  ten  years  ago.  Unassembled  tests, 
which  consist  of  an  evaluation  of  education  and  experience,  were  used  for  17 
persons,  of  whom  15  received  passing  grades.  Such  tests  are  used  when  it  is 
not  practical  to  use  a  written  test.   The  number  of  unassembled  examinations 


-rr-c- 


-i-^r    T!- 


^-^-..;.. 


I  I 


'■'■Ju 


J  .'..^'^• 


-:''    '.<, 


'■■10; 


''■y^  i-ri 


'>rjii- 


'^-  ^--^^o  •..,,^^ 


'U; 


■^ri- 


i'.Hr: 


'  tJ 


■■''^-S.::: 


i  th 


■:ji/. 


I  '> .( .' ' 


/■/J.' 


/•J;. 


■'"-■rti. 


'I  ,. 
-"■■■'"7.:j /r... 


.'f  :r 


^o./    .;,, 


^'■^^--a.,r 


■'•.^n-, . 


•  ■'  if. 


■-■■■'-!    ,v. 


■f-T/^ 


X'.' ; 


'-'0,-; 


nr.,1 


''''''^M.^ 

■:?OMf^,, 

•;;i.;:f<5.  ,     .^_ 

>^-lj 

-•":^a.,j. 

■  ''•>:>  i\ 

■■■■■ 

■'   -^■^^.:-. 

■■■■'  -■!^:!,: 

•"!■■■■  ■':■!, 


':'^o 


.■•./■ 


^fc; 


■     Or 


"     ■'^•■■•v     ".,. 


M 


Or:- 


>!::  . 


(.1 1  • 


'':-^<h 


■n;~ 


■S.: 


!  /      ;■  J  ; 


■h-J! 


■in 


'  ^■!..:d  .% 


'  .3  ;■.,,■ 


■'/■?;' 


■i-iijt''',  :'r 


'■;i^*v<. 


■-■■■''(."■■••>- 


-■■■■/'; 


'Mr/    ,. ,.. 


-^■;;.>; 


~i  '■  ■)  -.    .. ., 

■'■■■Oiin;:,.;, 


■''O.; 


■>ij 


:t>    S- 


■'.r/-(,. 


I,-. 


•'■f^r'j,. 


'■■'  ■■{/; 


•''■^  ;■.:., 


■     -^^  ■/;;    v.. 


<•.'.  ,■..• 


&(V 


'  3V,;r ,  r 


•"^<l'y 


•.^a;  -v 


■"■'ji  I/. 


■••'-':'    r. 


•     ■•-.■7/v 


'  ^l-.!\ 


''•'-' -n-r.. 


'  -^^^c-f.,, 


'■  -i^''(, 


■'   .[.■ 


3 1 


l.r^i 


■  '■^Jii;:i 


•f'".!':-.  -Jr 


'X^ra:!  • 


'ri: 


is 


•■■■■ ;;:  3r- 


•yl 


••■:!  ■> 


'.'f^ 


"■•'■■    i-c. 


■^■■1   !   i'T., 


■■•t. 


•J    !\ 


"0  ■•■  ( 


■ff 


Oc!. 


;«o,     ^;. 


fl: 


to?     .-.p^v 


:l'J.:l..    .- 


inr,^_ 


^f'^^i/JW-r. 


:J.-.fr 


'■■'■     'i  : 


■■y^>i.;r! 


■•>7i  .'. 'jvpt 

•3;/;.- 


iV,.f 


'•■'■■I     I'i       -O^     , 


■J  -.  ■.' 


■'.      v.r-    ^,: 


..;..' 7'^ 


-'■^^^■''-      /.f-r,., 


UO'; 


"•••;/<( 


GRAPH  I 
EXAMINATION  PROGRAMS 


Written  Examinations 
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This  graph  refers  to  the  following  periods:  this  year,   July  i,    1958  to  june  30,    1959;  last  year, 

JULY  I,  1957  TO  JUNE  30,  I9S8;  FIVE  YEAR  AVERAGE,  JULY  1,  1953  TO  JUNE  30,  l958;  TEN  YEARS  AGO, 
JULY  I,  1948  TO  JUNE  30>  l9''9- 


l;f.-: 


■((■     .    i'::)r       .•:.i- 


■I -be 


■.CO'-.    ■.    ■■;c,U: 


'sri'""-   '-i7i 


-.1  :u-  ■ 


vi  %(■:.:■■»     ■.  I 


■;;:'(;' 


■.-( 


I'n.jt      :.t: 


:'i''.:  'V 


1  'oc    l.-r; 


■■-.1 


)ii.     •■;  I       uj 


'r.W'. 


W        -.SV     '-i   0,-J.'. 


1.      .1' 


•rjj; 


GRAPH  II 
STATUS  OF  EMPLOYEES 
AS  OF  JUNE  30 
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Unemployment  Compensation  Commission 


THIS  YEAR 


LAST  YEAR 


FIVE  YEAR 
AVERAGE 


TEN 
YEARS  AGO 


'm^ 

-i:::55:>::::|:;^^:;;::::. 

193 

m0mM 

3 

239 

;::..,■                                                                 177" 

§;0^ 

5 

212 

p.     ;                           ny' 

>>-:;ryM:-^<k 

^    216 

255 


Department  of  Mental  Hygiene 
20 


THIS    YE 


AR  iX 


LAST    YEAR      {    1 3 


J\ 


17 


FIVE    YEAR 
AVERAGE 


M3|      14 


Key: 


Permanent 


Probationary 
and  Temporary 


Provisional 
and  Emergency 


The  dates  referred  to  are:     this  year,  june  }0,    1959;  last  year,  June  JO,    1958;   five  year  average, 

JUNE  30,  1955  TO  JUNE  JO,  1958;  TEN  YEARS  AGO,  JUNE  }0,  19IJ9.   COMPARABLE  FIGURES  FOR  TEN  YEARS  AGO 
ARE  NOT  AVAILABLE  FOR  THE  STATE  BO/'.RD  OF  HEALTH  AND  THE  DEPARTMENT  OF  MENTAL  HYGIENE. 
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Hygiene,  9;  Department  of  Public  Welfare,  59;  State  Board  of  Health,  62;  and 
Unemployment  Compensation  Commission,  95.  In  number  of  appointments,  the 
State  Board  of  Health  had  an  increase  of  11%  over  the  previous  year.  In  the 
other  departments  decreases  in  comparison  with  the  previous  year  were  10%  in 
the  Unemployment  Compensation  Commission,  25%  in  the  Department  of  Mental 
Hygiene  and  34%  in  the  Department  of  Public  Welfare. 

There  was  a  drop  in  number  of  provisional  and  emergency  appointments, 
from  28  in  the  previous  year  to  only  15  this  year.  Such  appointments  are  made 
only  when  there  is  no  one  available  who  has  taken  the  required  examination. 
In  the  preceding  five  years  the  average  number  of  provisional  and  emergency 
appointments  was  48;  ten  years  ago  the  number  was  139.  Provisional  and 
emergency  appointments  this  year  were  distributed  as  follows:  Department  of 
Mental  Hygiene,  2;  Department  of  Public  Welfare,  12;  State  Board  of  Health,  1. 
For  the  fifth  successive  year  there  have  been  no  original  appointments  on  a 
provisional  or  emergency  basis  in  the  Unemployment  Compensation  Commission. 
Further  information  concerning  appointments  is  found  in  Tables  VII,  VIII  and 
XVI  on  pages  21  and  26  to  29. 

Salary.  Turnover  and  Status 

During  the  year  92%,  of  the  new  employees  were  hired  at  the  first  step  in 
their  salary  plan;  the  professional  employees  hired  at  a  higher  step  included 
one  in  the  Department  of  Mental  Hygiene,  two  in  the  Department  of  Public 
Welfare,  and  fourteen  in  the  State  Board  of  Health. 

Salary  advancements  are  given  to  employees  whose  performance  meets 
required  standards.  The  number  granted  this  year  was:  Department  of  Mental 
Hygiene,  14;  Department  of  Public  Welfare,  173;  State  Board  of  Health,  108; 
and  Unemployment  Compensation  Commission,  238.  The  only  two  advancements  of 
more  than  one  step  were  in  the  Department  of  Public  Welfare. 

Salary  adjustments  were  made  when  new  salary  plans  were  adopted.   In  the 
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Department  of  Public  Welfare  most  of  the  employees  received  only  half  of  their 
adjustment  when  the  new  plan  became  effective  and  the  balance  six  months 
later.  The  total  number  of  partial  adjustments  was  390.  In  the  Unemployment 
Compensation  Commission  full  adjustments  made  on  the  effective  date  of  the  new 
plan  numbered  232. 

The  longevity  plan  of  the  Unemployment  Compensation  Commission  provides 
one  additional  salary  step  for  employees  who  have  worked  at  least  eight  years 
in  the  same  level  of  position,  who  have  been  at  the  top  of  their  salary  range 
for  three  years,  and  whose  service  rating  Is  above  average.  During  the  three 
years  the  plan  has  been  in  effect  the  number  of  employees  receiving  such 
payments  has  been  as  follows:  1957,  18;  1958,  31;  and  1959,  34.  Further 
information  concerning  salaries  and  personnel  actions  is  given  in  Tables  X 
and  XVI  on  pages  22  and  26  to  29. 

The  turnover  of  employees  was  lower  than  in  the  previous  year  in  all 
departments  except  the  State  Board  of  Health  which  had  an  increase  from  31.0% 
to  35.67o.  The  decreases  were:  Department  of  Mental  Hygiene,  from  36.8%  to 
31.3%;  Department  of  Public  Welfare,  from  33.0%  to  23.0%;  and  Unemployment 
Compensation  Commission,  from  36.47o  to  30.47o.  In  all  departments  turnover 
rates  were  lower  than  the  average  for  the  previous  five  years,  and  much  lower 
than  ten  years  ago. 

In  these  departments  there  are  a  number  of  seasonal  and  temporary 
positions  which  increase  the  turnover  rates .  For  that  reason  the  rate  of 
turnover  of  permanent  employees  is  more  significant  than  the  rate  for  all 
employees.  Turnover  of  permanent  employees  dropped  in  all  departments  except 
the  State  Board  of  Health,  which  had  a  slight  increase.  The  combined  turnover 
rate  for  permanent  employees  in  the  four  agencies  was  20%  when  based  on  the 
number  of  permanent  employees  and  167.,  when  based  on  all  employees.  Comparable 
figures  for  the  previous  year  were  257.  and  207o. 

As  in  previous  years  the  heaviest  turnover  was  among  new  employees, 

13 


:f;?r(    >., 


<  'ii 


■.ffia.5^' 


'■^iji  I: 


viJiv 


../.,  f 


'/I 


iiHjJ5 


■•/:;:, n    Off:-    ,; 


■  I     ■■■.').' 


.  ■■■•  ■'  c/;-; 


-ii'r:  tjfi- 


;.:7 


•^o.e; 


'■^^       J  Si. 


'■■'■vr-i.. 


")j  I 


'     '    '!U  ■■■:         J 

••''■•'      .■no.;.': 


•  •.;/!  ■, 


'■fo.i 


...'-■O 


■(•I 


^    ■' J      i/  ,.i^.^l.i■ 


•  f'.V. ■!(,,■ 


•■>/  'I.N-if;>!.-f    ,: 


-  -'^v-'-ia-- 


'■A■^■^■.;:■i.i      ,n. 


':j:;vr  -f^> 


•     >.-"■■  /    .  •   , 

■    '■■'      ■■  ■->,  ■■.■ 

'  ■'■■      17;  i  , 


■"^;.(J:] 


'  V:i-j/ 


(■f.i    ;jA 


GRAPH  IV 
DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  LENGTH  OF  SERVICE 
As  of  June  30 
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In  THIS  GRAPH  THE  REFERENCE  IS  TO  JUNE  30  IN  THE  FOLLOWING  YEARS:  THIS  YEAR,  l959;  LAST  YEAR,  l958; 
FIVE  YEAR  AVERAGE,  l953  TO  1958;  AND  NINE  YEARS  AGO,  I9IJ9.   THIS  INFORMATION  WAS  FIRST  COMPILED 
NINE  YEARS  AGO  FOR  THE  TWO  LARGER  DEPARTMENTS;  IT  WAS  NOT  AVAILABLE  AT  THAT  TIME  FOR  THE  DEPARTMENT 

OF  Mental  Hygiene  and  county  departments  of  the  State  Board  of  Health. 
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particularly  in  the  non-professional  group.  Clerks,  typists,  stenographers, 
secretaries  and  machine  operators  accounted  for  115  (59,37o)  of  the  194 
separations  during  the  year.  In  the  previous  five  fiscal  years  the  percent 
of  all  separations  coming  from  this  same  group  was:  1958,  61.6%;  1957,  66.47o; 
1956,  60.0%;  1955,  61.7%;  and  1954,  54.4%.  Ten  years  ago,  (1949)  it  was 
63.7%. 

Most  of  the  employees  who  leave  have  been  employed  only  a  short  time.  Of 
those  leaving  this  year  only  127o  had  been  employed  more  than  five  years,  687o 
had  been  employed  less  than  two  years,  and  49%,  less  than  one  year.  Further 
information  on  turnover  is  contained  in  Tables  XII,  XIV,  XV,  XVI  and  XVII  on 
pages  23  to  33  and  Graph  III  on  page  12. 

There  was  no  significant  change  in  distribution  of  employees  according 
to  status.  Permanent  employees  increased  from  78.17o  to  79.4%  of  the  total 
group;  probationary  employees  dropped  from  19.47o  to  18.77,,  and  other 
categories  decreased  slightly  (0.37,  or  less).  Further  information  on  status 
and  length  of  service  is  contained  in  Tables  IX,  XI  and  XIII  on  pages  22  to 
24  and  Graphs  II  and  IV  on  pages  10  and  14. 

Appeals 

For  the  fifth  consecutive  year  there  were  no  appeals  to  the  Merit  System 
Council  from  examinees  or  employees. 

Cost  of  Operation 

Merit  System  expenditures  for  the  year  were  $25,281.94  as  compared  with 
$23,440.33  in  fiscal  1958,  which  is  an  increase  of  7.9%.  The  cost  per 
application  increased  from  $5.54  last  year  to  $6.16  this  year.  Last  year 
Arizona  and  Missouri  were  the  only  state  merit  system  agencies  in  which  the 
cost  per  application  was  lower  than  in  Montana, 

The  cost  per  application,  when  reduced  to  the  1947-49  dollar  value,  was 
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well  below  the  average  for  the  last  ten  years.  In  that  period  the  lowest  cost 
was  $4.53  in  1958,  the  highest  was  $6.10  in  1952.  The  cost  this  year  was 
$4.97  and  the  ten  year  average  was  $5.25.  Further  information  concerning 
merit  system  expenditures  is  found  in  Tables  I,  II  and  III  on  pages  16  and  17. 


TABLE  I 
MERIT  SYSTEM  EXPENDITURES 
July  1,  1958  to  June  30,  1959 


Category 

Expenditures 

Percent  of  Total 

Personal  Services 

$20,686.83 

81.8 

Equipment 

385.00 

1.5 

Supplies 

882.70 

3.5 

Communication  Services 

1,060.36 

4.2 

Travel  Expense 

268.07 

I.O 

Printing  and  Binding 

470.85 

1.9 

Repairs  and  Alterations 

242.85 

1.0 

Miscellaneous 

1,285.28 

5.1 

TOTALS 

$25,281.94 

100.0 
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TABLE  II. 

DISTRIBUTION  OF  EXPENDITURES 
July  1,  1958  -  June  30,  1959 


Agency 

Amount 

Percent 

Dept.  of  Mental  Hygiene 

$1,011.28 

4.0 

Dept.  of  Publi;  Welfare 

8,848.68 

35.0 

State  Board  of  Health 

6,826.12 

27.0 

Unemployment  Ccmp.  Connn. 

8,595.86 

34.0 

TABLE  III 

COST  OF  o?l..;ation 

1950  -  195i^ 


Fiscal  Year 
Ending 
June  30 

Expenditures 

Nuj-nber 

Applications 

Received  V 

Cost  Per 
ApTlication 

Price 
Index- 
Fiscal 
Yecr  U 

Expenditures 
P«.educed  to 
1947  -  49 

Dollar  Value 

Cost  Per 
Application 

1947  -  49 
Dollar  Value 

1959 

$25,281.94 

4103 

$6.16 

123.9 

$20,^:05.12 

$4.97 

1958 

23,440.33 

4234 

5.54 

122.2 

19,181.94 

4.53 

1957 

23,139.11 

361.1 

6.41 

118.3 

19,559.69 

5.42 

1956 

21,074.22 

3781 

5. .-57 

114.9 

18,341.36 

4.85 

1955 

21,228.84 

3759 

:":.65 

114.5 

13,540.47 

4.93 

1954 

19,319.10 

3673 

5.2C 

l.'.5.0 

16,799.22 

4.57 

1953 

19,295.39 
20,374.39 

2r'-:.5 

G..5A 

114.0 

16,926.22 

5.74 

1952 

2  971 

S.86 

112.4 

18,126.68 

6.10 

1951 

17,976.59 

308:.. 
3050 

5.83 

107.4 

16,737.98 

5.43 

1950 

18,499.:<0 

6.05 

101.2 

18,280.14 

5.98 

V   Written  and  unassembled  ejcrminations  . 

2/   Consumer  Price  Inde::  -  All  co.nmodit.'.es  (1947-49  =  100) 
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TABLE  IV 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1958  -  June  30,  1959 


[ 

Positions 

Number 
Applied 

Number 
Admitted 

Percent 
Admitted 

Number 
Appearing 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

POSITIOKG  COMMON  TO 
WO   OR  MORE  AGENCIES 

Clerk  III 

104  J 

99 

95.2 

88 

88.9 

80 

90.9 

Clerk  II 

208 

193 

92.8 

175 

90.7 

152 

86.9 

Clerk  I 

1154 

1144 
2 

99.1 

100.0 

1079 
2 

94.3 

ibo.o 

877 

'2 

81.3 

Key  Punch  Operator  II 

2 

100.0 

Key  Punch  Operator  I 

5 

5 

100.0 

5 

100.0 
166.0   " 

m:9 

5 

2 

100.0 

Tab.  Equip.  Opr.  I 

3 

2 

66.7 
'47.4 

2 

64 

iob.b ■ 

Clerk-Typist  11 

152 

72 "■■ 

55 

85.9 

Clerk -Typist  I 

1173 

1156 

98.6 

1088 

94.1 

882 

81.  i 

Clerk-Stenographer  II 

66 

51 

77.3 

44 

86.3 

■■■ 40 

9b.  9 

Cl€rk'Sti=!nographer  I 

723 

713 

98.6 

671 

94.1 

554 

82.6 

Secretary  I 

40 

24 

60.6 

19 

79.2 

18 

94.7 

TOTALS 
PUBLIC  WELFARE  ONLY 
£i:?-tistician 

3630 

1 

3461 

1 

95.3 
100.0 

3237 

1 

93.5 
100.0 

2667 

1 

82.4 
100.0 

Rtaearch  Analyst 

1 

i 

100.0 

1 

100.0 

1 

100.0 

Accountant  IV 

5 

5 

100.0 

4 

80.0 

'4 

100.0 

AocoL-ntaut  III 

7 

7 

ibo.o 

5 

71.4 

5 

100.0 

Accountant  11 

2 

2 

ido.b 

2 

100.0 

2 

100.0 

i^.crouatant  I 

4 

3 

75.0 

3 

100.0 

3 

100.0 

F:.r.id  oiroarvisor ,  P. A. 

1 

i 

100.0 

^ i 

lob.o 

I 

100.0 

Ccunty  Supervisor  11 

1 

0 

0.0 

— 

-- 

C'jnty  Supervisor  I 

4 

2 

50.0 

2 

100.0 

2 

lbb.b 

Caseworker  III 

2 

1 

50.0 

b 

0.0 

-- 

Capeiv-orker  II 

10 

8 

80.0 

7 

87.5 

7 

100.0 

Casewo3.ker  I 

f     61 

57 

93.4 

46 

80.7 

■42 

9i':3' 

Field  Supervisor,  C.W. 
Childl'TeTfare  Wrkr'.''ll 

3 

4 

3 

4 

100.0 
100.0 

2 

4 

66.7 

lbb.b 

2 

4' 

Ibb.O 
100.  b 

Child  -Jelfare  Wrkr.  I 

1      3 

2 

55.7 

2 

100.0 

2 

100.0 

Child  Welfare  Aide 

8 

1 

8' 

i 

10b  :o 8 

iob.b 
iob.b 

7 

1 

w:5 

Off.Serv.  &  Maint.  Supr. 

100. 0 

1 

100.0 

TOTALS 
STATE  F.OARD  OF  HEALTH  ON 
Account.-int  11 

118 
LY 

106 

0 

5 

89.8 
0.0 

7i:4 

89 

5 

84.0 

100.  b 

84 

'4 

94.4 

Accovintaiut  I 

80.0 

F.H.  Engineer  II 

0 

0.0 

— 

— 

— 

."." 

P.  11.  En[;ineer  I 

b 

6.6 

— 

— 

— 

Enginee::  Aide 

0 

0.0 

— 

— 

~ 

— 

, 

1 

" 
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TABLE  IV,    Continued 


Positions 

Number 
Applied 

Number 
Admitted 

Percent 
Admitted 

Number 
Appearing 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

SJJM  (continued) 
Chemist  T.I 

2 

2 

100.0 

2 

100.0 

1 

50.0 

Chemist  I 

7 

7 

100.0 

7 

100.0 

7 

100.0 

Sanitarian  II 

3 

2 

66.7 

2 

100.0 

2 

100.0 

Sanitarian  I 

ii 

10 

90.  $ 

8 

80.0 

8 

ibo.b 

Sanitarian  Helper 

1 

1 

ioo.o 

1 

100.0 

1 

100.0 

Bacteriologist  II 

3 

3 

100.0 

2 

66.7 

2 

100.0 

Bacteriologist  I 

2 

1 

50.0 

0 

0.0 

-- 

— 

Latioratcry  Technician 

6 

6 

100.0 

5 

83.3 

5 

ioo.o 

Laboratory  Helper  II 

8 

8 

100.0 

7 

87.5 

7 

100.0 

Laboratory  Helper  I 

8 

8 

100.0 

6 

75.0 

6 

100.0 

P.H.  Nurse  II 

1 

i 

100.0 

0 

0.0 

-- 

— 

P.H,  Nurse  I 

6 

5 

83.3 

5 

100.0 

5 

100.0 

Field  Nurse 

15 

15 

100. 6 

13 

86.7 

13 

100.0 

Health  Educator  II 

3 

2 

66.7 

2 

100.0 

2 

100.0 

Health  Educator  I 

1 

1 

100.0 

i 

100.0 

1 

100.0 

'i/xrologist  II 

3 

3 

100.0 

3 

100.0 

2 

66.7 

Virologist  I 

2 
93 

1 

i 

50.0 

i 

100.0 
86.4 

100.0 

i 

67 

1 

100.0 

TOTALS 

UKiMPLOYMENT  COMPEN- 
SATION COMMISSION  ONLY 

Experience  Rat.  Comp. 

81 

1 

87.1 
100.0 

70 

95.7 
100.0 

Field  Representative 

4 

4 

idd.6 

75.0 

3 

100.0 

FHi^.ager  III 

1 

1 

100.0 

100.0 

1 

100.0 

KL.nager  II 

1 

I 

100.0 

100.0 

1 

100.0 

"iicaager   I 

1 

1 

100.0 

100.0 

1 

100.0 

Interviewer  II 

45 

43 

95.6 

34 

79.1 

30 

88.2 

Interviewer  I 

166 

160 

96.4 

128 

80.0 

109 

85.2 

Cltjrk-Interviewer 

24 

24 

100.0 

17 

70.8 

16 

94.1 

Statistician  I 

1 

1 
236 

1 

100.0 
96.7 

100.0 

0 

0.0 

162 
1 

-- 

TOTALS 

DEPT.  OF  MENTAL 
HYGIENE  ONLY 

Clinical  Secretary 

244 

1 

186 

1 

78.8 
100.0 

87.1 
100.0 

1 

19 
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TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1958  -  June  30,  1959 


========= 

Position 

Number 
Scored 

Number 
Passed 

Percent 
Passed 

Clinical  Secretary 

1 

1 

100.0 

Secretary  I 

17 

17 

100.0 

Clerk-Stenographer  II 

39 

36 

92.3 

Clerk-Stenographer  I 

499 

429 

86.0 

Clerk-Typist  II 

55 

42 

76.4 

Clerk -Typist  1 

BBZ' 

724 

84.0 

C lerk-Interviewer 

16 

14 

87.5 

TOTALS 

1489 

1263 

84.8 

TABLE  VI 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  1958  -  June  30,  1959 


Position 

Number 
Applying 

Number 
Passed 

Percent 
Passed 

Psychologist  (BOH) 

1 

100.0 

P.H.  Physician  I 

i 

100.0 

Aquatic  Biologist 

1 

100. 6 

Psychiatrist 

1 

100.0 

Physician  II  (MH) 

1 

100.0 

Psychologist  III 

1 

1 

100. 0 

Psychologist  II 

2 

2 

100.0 

Psychologist  I 

7 

6 

85.7 

Psych.  Social  Worker  II 

i 

6 

0.0 

TOTALS 

17 

15 

88.2 
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TABLE  VII 

APPOINTMENTS 
July  1,  1958  -  June  30,  1959 


TYPE  OF 

NUMBER  OF  APPOINTMENTS 

PERCENT  OF  APPOINTMENTS 

APPOINTMENT 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

Probationary 

5 

36 

48 

69 

158 

55.6 

61.0 

77.4 

72.6 

70.2 

Temporary 

0 

5 

6 

25 

36 

0.0 

8.5 

9.7 

26.3 

16.0 

Emergency 

i 

2 

0 

0 

3 

11.1 

3.4 

0.0 

0.0 

1.3 

Provisional 

2 

10 

1 

0 

13 

22.2 

16.9 

1.6 

0.0 

5.8 

Reihstatemeriit 

1 

6 

7 

i 

15 

225 

11.1 

100.0 

10.2 

11.3 

100.0 

1.1 

6.7 

TOTALS 

9 

59 

62 

95 

100.0 

100.0 

100.0 

TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1958  -  June  30,  1959 


AGENCY 

ACTION 

DMH 

DPW 

SBH 

UCC 

TOTALS 

Number  Appointed 

2 

12 

1 

0 

15 

Number  Examined 

2 

9 

1 

0 

12 

Number  Made  Prob. 

2 

6 

1 

0 

9 

21 
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TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1959 


NUMBER 

OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

STATUS 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

ucc 

TOT 

Permanent 

14 

221 

109 

204 

548 

70.0 

85.0 

70.3 

27.7" 

80.0 
18.8 

79.4 

Probationary 

6 

32 

43 

'4'8' 

129 

30.0 

12.3 

18.7 

Temporary 

0 

3 

3 

3 

S 

0.0 

1.2 

2.0 

i."2  "■ 

1:3 

Provisional 

0 

3 

'i 

0 

d 

0 

b 

3  1 

0.0 

1.1 

0.0 

'o".'o" 

lOC.O 

0.0 

b'.'b"" 

100.0 

0.1 

Intermittent 

0 

20 

1 

C90 

0.0 
100,0 

0.4 
100.0 

0.2 

TOTALS 

260 

155 

255 

■ '"' 

100.0 

Employees  on  leave  without  pay  or  educational  Ipave  are  not  included. 


TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1959 


NUMBER 

OF  EMPLOYEES 

PERCENT 

OF  EMPLOYEES 

SALARY  INTERVAL 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

Minimum 

4 

21 

25 

56 

106 

20.0 
25.0 

8.1 

16.1 

22.0 

i'3":"7" 

15.4 

Second 

5 

24 

30 

35 

94 

9.2 

"19.4 

13:6 

Third 

4 

31 

19 

19 

73 

20.0 

11.9 

12.3 

7.5 

10.6 

Fourth 

3 

31 

32 

21 

8? 

15.0 

11.9 

20.6 

8.2 

12.6 

Fifth 

Maximum 

3 

i 

38 

lis 

28 
21 

23 
67 

92 
204 

15.0 

3".'0' 

14.6 

■44. "3' 

18.1 

'i^'.s" 

9.0 
26.3 
13.'3'" 

100.0 

13.3 
29.6 

Longevity 

— 

— 

_.. 

34 

34 

69C 

100.0 

-- 

4.9 

TOTALS 

20 

260 

155 

255 

100. 0 

100.0 

100.0 

22 
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TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1959 


NUMBER  OF  EMPLOYEES 

PERCENT 

OF  EMPLOYEES 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

0.0  -  0.9 

9 

8 

36 
38 

38 

19 

60 

41 

143 

106 

45.0 

40.6 

13.8 

24.5 

23.5 

20.7 

1.0  -  1.9 

14.6 

12.2 

15.4 

2.0  -  2.9 

0 

31 

16 

29 

76 

0.0 

ii.9 

10.3 

11.4 

11.0 

3.0  -  3.9 

1 

20 

15 

15 

51 

5.0 

7.7 

9.7 

5.9 

7.4 

4.0  -  4.9 

0 

18 

7 

12 

37 

0.0 

6.9 

4.5 

4.7 

5.4 

5.0  -  5.9 

0 

14 

6 

10 

30 

0.0 

5.4 

3.9 

3.9 

4.3 

6.0  -  6.9 

0 

10 

8 

4 

22 

0.0 

3.8 

5.2 

1.5 

3.2 

7.0  -  7.9 

1 

5 

9 

8 

23 

5.6 

1.9 

5.8 

3.'1"" 

••■■3.3 

8.0  -  8.9 

0 

9 

7 

6 

22 

0.0 

3.5 

4.5 

2.4 

3.2 

9.0  -  9.9 

0 

9 

2 

6 

17 

0.0 

3.5 

1.3 

2.4 

2.5 

10.0  -14.9 

I 

26 

8 

35 

70 

5.0 

10.0 

5.2 

13.7 

16.  i 

15.0  -19.9 

0 

22 

12 

17 

51 

0.0 

8.5 

7.7 

6.7 

7.4 

20.0  and  Over 

0 

22 
260 

8 

12 

42 
690 

0.0 
100.0 

8.5 
100.0 

5.2 
100.0 

4.7 

100.0 

6.1 

TOTALS 

20 

155 

255 

100.0 

TABLE  XII 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 
1956  -  1959 


Agency 

July,  1956 
June,  1957 

July,  1957 
June,  1958 

July,  1958 
June,  1959 

SEPARATIONS 

Department  of  Mental  Hygiene 

9 

7 

5 

Department  of  Public  Welfare 

73 

87 

59 

State  Board  of  Health 

81* 

44 

53 

Unemployment  Compensation  Coram. 

87 

86 

77 

PERCENT  OF  TURNOVER 
Department  of  Mental  Hygiene 

69.2 

36.8 

31.3 

Departmenit  of  Public  Welfare 

27.8 

33.0 

23.0 

State  Board  of  Health 

58.7* 

31.0 

35.6 

Unemployment  Compensation  Comm. 

39.0 

36.4 

30.4 

*  Separations  in  State  Board  of  Health  in  1956-57  included  28  who  worked  on  special 
project  less  than  two  weeks. 
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TABLE  XIII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1958  -  June  30,  1959 


NUMBER  OF  SEPARATIONS 

PERCENT  OF  SEPARATIONS 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

0.0  -  0.9 

1 

24 

11 

42 

94 

20.0 

40.7 

50.9 

54.5 

48.5 

1.0  -  1.9 

2 

9 

11 

16 

38 

40.0 

15.3 

20.8 

20.8 

19.6 

2.0  -  2.9 

0 

7 

ll 

4 

22 

0.0 

11.9 
6.7 

20.8 
1.9 

5.2 

11. 4 

3.0  -  3.9 

0 

4 

1 

6 

11 

0.0 

7.8 

5.7 

4.0  -  4.9 

1 

3 

1 

1 

6 

20.0 

5.1 

1.9 

1.3 

3.1 

5":o---5:9 

0 

1 

0 

I 

3 

0.0 

3:4' 

0.0 

T.T 

i:5'' 

6.0  -  6.9 

1 

0 

0 

1 

2 

20.0 

0.0 

0.0 

x:% 

1.0 

7.0  -  7.9 

0 

1 

0 

1 

2 

0.0 

b:o 

1.7 

0.0 

1.3 

l.b' 

i:o^ 

8.0  -  8.9 

0 

0 

0 

2 

2 

0.0 

0.0 

1.0 

9.0  -  9.9 

0 

0 

1 

0 

1 

0.0 

0.0 

1.8 

0.0 

0.5 

10. 0  -14.9 

0 

3 

1 

0 

4 

0.0 

5.1 

1.9 

0.0 

2.1 

15.0  -19.9 

6 

2 

0 

1 

3 

0.0 

3.4 

0.0 

i:3'"' 

T:y 

20.0  and  Over 

6 

5 

4 
59 

0 
53 

2 

77 



6 

6.0 

6.7 

100.0 

d.o 

100.0 

2.6 

100.0 



3.1 

TOTALS 

194 

100.0 

100.0 

TABLE  XIV 

TYPES  OF  SEPARATIONS 
1958-59 


DMH 

DPW 

SBH 

UCC 

TYPE  OF  SEPARATION 

Status 

Non  Status 

Status 

^on 

Status 

Status 

Non  Status 

Status 

Non  Status 

Resignation 

3 

1 

42 

2 

44 

0 

54 

8 

Dismissal 

Probationary 

0 

^^ 

1 

^_ 

P 

— 

3 

.« 

Permanent 

0 
1 

•- 

1 

i 

— 

— 

-- 

Lay  Off 

1 

Retirement 

0 

0 

3 

0 

0 

0 

3 

0 

Expiration  of  non- 
status appointment 

0 

0 
0 

2 

7 

'"■■■■d 

•  • 

8 

i 

7 

Other  -  (Death) 

1 

0 

0 

TOTALS 

4 

1 

50 

9 

45 

8 

62 

15 

Status  Employees  -  Permanent  and  Probationary 
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TABLE  XV 

POSITIONS  WITH  TURNOVER  RATES  EXCEEDING  25  PER  CENT  \J 
July  1,  1958  -  June  30,  1959 


Position 

Average 

Number 

Employed 

Accessions 

Separations 

Percent 

of 
Turnover 

DEPARTMENT  OF  MENTAL  HYGIENE 
Psychologist  III 

3 

0 

1 

33.3 

Clinical  Secretary 

3 

i 

2 

66.7 

DEPARTMENT  OF  PUBLIC  WELFARE 
Clerk  III 

3 

1 

2 

66.7 

Clerk-Stenographer  I 

70 

26 

27 

38.6 

Clerk-Typist  I 

10 

8 

5 

50.6 

Child  Welfare  Worker  II 

6 

3 

3 

50.0 

Child  Welfare  Aide 

3 

3 

::::::::i.:z:::.: 

33.3 

STATE  BOARD  OF  HEALTH 

Acct.  Clerk-Typist 

2 

1 

1 

50.0 

Clerk  II 

.„. 

2 

i 

50.0 

Clerk-Stenographer  II 

12 

3 

5 

41.7 

Clerk-Stenographer  I 

9 

7 

4 

44.4 

Clerk-Typist  II 

7 

6 

8 

114.3 

Clerk-Typist  I 

3 

3 

3 

100.0 

P.H.  Physician  II 

2 

1 

1 

50.0 

P.H.  Physician  1 

3 

1 

1 

33,3 

Chemist  I 

2 

1 

2 

100.0 

Lab.  Technician 

2 

1 

2 

100,0 

Lab.  Helper  II 

2 

3 

2 

100.0 

Lai).  Helper  1 

2 

2 

1 

50.0 

Field  Nurse 

18 

12 

8 

44.4 

UNEMPLOYMENT  COMPENSATION  COM^ 
Clerk  III 

I. 

9 

0 

5 

55.6 

Clerk  II 

18 

9 

5 

27.8 

Clerk  I 

9 

11 

7 

77.8 

Clerk-Stenographer  II 

4 

0 

2 

50.0 

Clerk-Stenographer  I 

13 

11 

t      9 

69.2 

Clerk-Typist  I 

27 

29 

21 

77.8 

Interviewer  I 

48 

33 

17 

35.4 

\J   Classes  with  only  one  employee  are  not  included, 
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TABLE  XVI 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1958  -  June  30,  1959 


Salary 

AHinsl-  - 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  V 

Accessions 

Separations 

Position        ments 

Permanent 

Other 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 

Physician  II 

.  . 

Psychologist  III 

4 

2 

1 

Psychologist  II 

4 

2 

1 

Psychologist  I 

Psych.  Soc.  Wrkr.  Ill 

1 

1 

Psych.  Soc.  Wrkr.  II, 

2 

Psych.  Soc.  Wrkr.  I 

Clinical  Secretary 

4 

2 

TOTALS 

14 

5 

9 

5 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.Div.  of  Stat.6e  Res.   2 

Statistician  I 

2 

1 

1 

1 

Tab.  Equip.  Opr.  II 

2 

Tab.  Equip.  Opiir.  I 

2 

Dir.  Div.  of  Finance 

2 

1 

1 

1 

Accountant  IV 

1 

1 

1 

Accountant  II 

6 

2 

Accountant  I 

2 

Clerk  III 

7 

1 

1 

2 

Clerk  II 

5 

Clerk-Steno.  IV 

2 

Clerk-Steno.  Ill 

9 

2 

2 

1 

1 

Clerk-Steno.  II 

18 

4 

2 

1 

Clerk-Steno.  I 

90 

55 

1 

26 

18 

9 

Clerk-Typist  I 

9' 

7 

8 

3 

2 

Dir.Div.  of  Pub,  Asst.    2 

Asst.  Dir.  Pub.  Asst,     2 

Field  Supervisor,  P. A.   12 

3 

1 

County  Administrator 

6 

County  Supervisor  II 

4 

County  Supervisor  I 

38 

5 

1 

1 

2 

Caseworker  III 

3 

2 

Caseworker  II 

49 

9 

5 

1 

1 

1 

Caseworker  I 

1    77 

69 

ii 

11 

2 

r 

1 

26 
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TABLE  XVI,    Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  V 

Accessions 

Separations 

Position 

Permanent 

Other 

DEPARTMENT  OF 
PUBLIC  WELFARE  (cont 

Dir.  Div.,  CW.S. 

.) 

2 

Asst.  Dir.,  CW.S. 

2 

Field  Supr.,  CW.S. 

8 

3 

2 

CMl..d.,.W.el.£.,,....W.r,k,r..,...,.II. 

9. 

6. 

.^ 

.3 

2... 

.  I 

Child  Welf.  Wrkr.  I 

3 

1 

2 

3 

Child  Welfare  Aide 

I 

2 

3 

1 

Supr..  I,  Serv.  for  Bl.    2 

Spec.  Serv.  for  Blind     6 

Dir.  Div.  of  Claims 

2 

TOTALS 

STATE  BOARD 
OF  HEALTH 

P.H.  Statistician  Ii; 

390 
[ 

173 
1 

23 

59 

43 

16 

Administrative  Officer 

1 

Administrative  Aide  I 

1 

Accounting  CI.  Typist 

1 

1 

1 

1 

Key  Punch  Opj .  II 

1 

Key  Punch  Opr.  I 

1 

Clerk  II 

2 

2 

1 

Clerk  I 

1 

2 

i 

1 

Secretary  II 

1 

1 

1 

Secretary  I 

5 

I 

Clerk-Steno.  II 

7 

2 

3 

■  4 

1 

Clerk-Steno.  I 

11 

7 

1 

3 

Clerk-Typist  II 

6 

6 

4 

4 

Clerk-Typist  I 

3 

3 

I 

2 

Multilith  Mach.  Opr.  II 

1 

Multilith  Mach.  Opr.  I 

I 

P.H.  Physician  II 

1 

1 

1 

P.H.  Physician  I 

2 

1 

1 

Physician -General 

1 

P.H.  Dentist  II 

1 

1 

Dentist 

i" 

P.H.  Engineer  V 

1 

P.H.  Engineer  III 

1 

1 

P.H.  Engineer  II 

1 

I 

1 

Engineer  Aide 



1 

1 

Industrial  Hygienist 

II 

I 

Chemist  III 

1 

Chemist  I 

2 

1 

2 
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TABLE  XVI,   Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  j/ 

Accessions 

Separations 

Position 

Permanent 

Other 

STATE  BOARD  OF 
HEALTH  (cont.) 

s..a,ti.l.t.ar.i.aa,..IV  

1 

Sanlt.a.ri.3n.....I,I.I 

-" 

Z'lIIIZ 

L..- 

3 

-•■ "•■■• 

Sanitarian  II 

1 

Sanitarian  I 



1 

1 

Sanitarian  Helper 

Aquatic  Biologist 

2 

I 

Virologist  I 

_ 

1 

I 

Bacteriologist  IV 

1 

Bacteriologist  III 

r 

_ _ _ 

Bacteriolog^ist  II 

2 

Bacteriologist  I 

1 
2 

1 

1 

Lab.  Technician 

2 

I^b,. Helper  II 

Lab.,....HelperTI"IIZZZ 
f .H,  Nurse  IV 

\ ""1 "" 

zzEi:::: 

3 

- - 

3 

iiixizzz: 

'ZIZIIIZ 

1 

..........I.. 

P.H.  Nurse  III 

5 

I 

1 

P.H.  Nurse  II 

3 

1 

[       i 

P.H.  Nurse  I 

3 

2 

I 

Field  Nurse 

13 

12 

.3 

5 

Attendant 

1 

Hosp.  Constr.  Cons. 

1 

Hosp.  Fac.  Cons. 

1 

Physical  Therapist  I 

i 

Occupational  Ther.  II 

r~ 

Speech  &  Hear .Ther.  Ill 

I 

Speech  &  Hear. Ther.  II 

I 

Speech  &  Hear. Their.  1 

I 

Health  Educator  IV 

1 

Health  Educator  II 

it 

" 1 

I 

Health  Educator  I 

f    i 

1 

Medical  Social  Cons. 

I 

TOTALS 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Supr.  Research  &  Stat 

1 

108 

9 

62 

22 

31 

Supr.  Mach.  Opr. 

T 

"I 

Staitistician  11  " 
Statistician  I 

2 

IZJlIIZ 

~ T ' 

••- - 

Tab.  Equip.  Opr.  II 

i 

tab.  Equip.  Opr.  1 

2 

I 

I""~ 

Supr.  Key  Punch  Opiir. 

r~" 

28 
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TABLE  XVI,  Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  j/ 

Accessions 

Separations 

Position 

Permanent 

Other 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (coi 

Key  Punch  Opr .  II 

It.) 
3 

3 

Key  Punch  Opr.  I  .. 

1 

1 

1 

1 

Fiscal  &  Pers.  Off.   1 

1 

Chief  of  Contributions    I 

Supr.  Tax  Examiner   j 

1 

fax  Examiner 

% 

'3 

Experience  Rat.  Comp. 

•"" T 

i 

I 

"ZZXIZ.. 

Cashier 

i 

1 

Clerk  III 

9 

8 

4 

5 

Clerk  II 

12 

10 

5 

9 

5 

Clerk  I 

10 

9 

11 

7 

Secretary  II 

Secretary  I 

2 

2 

Clerk-Steno.  II 

4 

4 

1 

1 

1 

Clerk -Steno.  I 

11 

19 

2 

ii 

6 

3' 

Clerk -Typist  II 

3 

2 

1 

Clerk-Typist  I 

'24 

35 

29 

io 

"■"U" 

Di'r.  Unemploy.  Ins'ur. 

I 

Appeals  Referee 

1 

Fie  Id  Representatiye... 

9 

2 

i" ' 

Chief  of  Claims 

i 

Supr.  Claims  Exam. 

1 

Claims  Investigator 

1 

Claims  Examiner 

5 

3 

1 

1 

Director,  E.S. 

I 

Field  Supervisor 

4 

Manager  HI 

2 

2 

1 

Manager  II 

5 

6 

Manager  I 

15 

13 

Asst.  Manager 

1 

2 

Interviewer  II 

30 

22 

6 

i 

5 

Interviewer  I 

40 

66 

33 

9    1 

8 

Clerk -Interviewer 

6 

12 

5 

i 

1 

Vet.  Emp.  Rep. 

5 

6 

2 

Tech.  Serv.  Off. 

Teacher  Place.  Off. 

Training  &  Inf.  Off. 

2 

Chief  Farm  Place. 

Personnel  Asst. 

Place.  6c  Clms.  Tech. 

Supr . Spec . Appl . Serv . 

i 

,.^MM 

1 

TOTALS 

232 

238 

32 

95 

42 

35 

\J    Indicates  position  to  which  promoted. 
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TKBLE  XVII 
CLASSIFIED  POSITIONS 


Number 

Employed 

June  30,  1959 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-30-59 

Title  of  Position 

Minimum 

Maximum 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 

4 

4 

3 

$950,00 

$1100.00  V 

Physician  II 

1 

1 

0 

700.00 

900.00 

Psychologist  III 

3 

4 

3 

500.00 

625.00 

Psychologist  II 

4 

7 

4 

425.00 

525.00 

Psychologist  I 

3 

4 

2 

325.00 

375.00 

Psych.  Soc.  Wrier.  Ill 

1 

2 

0 

475.00 

575,00 

Psych.  Soc.  Wrkr.  II 

1 

3 

1 

425.00 

525,00 

Psych.  Soc.  Wrkr.  I 

0 

i 

0 

325:00 

425.00 

Clinical  Secretary 

3 

5 

3 

220.00 

270,00 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.Div.  of  Stat.&  Res 

1 

1 

1 

$480.00 

$600.00 

Statistician  I 

1 

2 

1 

r 

340 , 00 
340,00 

420,00 

fab.  Equip.  Opf.  11 

" ."I 

I 

420,00 

Tab.  Equip.  Opr.  I 

1 

1 

i 

315.00 

390.00 

Dir.  Div.  of  Finance 

i 

2 

1 

480.00 

600.00 

Accountant  IV 

1 

2 

i 

400.00 

500.00 

Accountant  II 

3 

3 

3 

355.00 

440.00 

Accountant  I 

1 

1 

I 

330,00 

410.00 

Clerk  III 

2 

5 

3 

280,00 

355.00 

Clerk  II 

2 

4 

3 

260.00 

335.00 

Clerk-Steno.  IV 

1 

1 

1 

355.00 

440,00  2/ 

Cierk-Steno.  ill 

6 

7 

5 

285.00 

360.00 

Clerk-Steno,  II 

8 

11 

9 

270.00 

340,00  5/ 

Clerk-Steno.  I 

72 

ioi 

70 

240,00 

316,06  i/ 

Cierk-Typist  I 

9 

15 

10 

230,00 

295,60  i/ 

Dir.Div.  of  Pub.  Asst. 

i 

1 

1 

550.66 

675.00 

Asst.  Dir,  Div,  P. A.        1 

1 

1 

480.00 

600,00 

FieJ.d  Supervisor,  P. A.       6 

7 

6 

425.00 
400.66 

530,00 

Co.  Administrator 

3 

3 

3 

500,00  V 

Co.  Supervisor  II 

2 

2 

2 

375.00 

470.00  V 

Co..,..  ,..S.upe.oi.sQ.r....I 

22 

26 

23 

355.00 

440.00  V 

Caseworker  III 

2 

2 

2 

375.00 

470.00 

Caseworker  II 

31 

36 

29 

330.00 

410.66  V 

Caseworker  I 

53 

74 

59 

300.00 

375,00 

Dir. Div. Chi id  We If. Set 

V.    i 

1 

1 

550.00 

675.00 

Asst.  Dir.  Div.  C.VJ.S.       1 

1 

I 

480.00 

600.00 

Field  Supervisor,  C.W.S.     5 

5 

4 

425.00 

530.00 

Child  Welf.  Wrkr.  II 

8 

11 

6 

365.00 

450.00 

Child  Welf.  Wrkr.  I 

4 

5 

2 

330.00 

410.00  V 

Child  Welfare  Aide 

4 

5. 

3. 

31.5.0.0 

390.00 

Supr.  I,  Serv.  for  Ell 

nd     1 

1 

1 

400.00 

500.00 

Spec.  Serv.  for  Blind 

3 

5 

1 

375.00 

470,00 

Dir.  Div.  of  Claims 

I 

I 

1 

480.00 

600,00 

Off,  Serv.  6.  plaint,  Su 

pr,    1 

1 

0 

315.00 

390,00 

\ 
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TABLE  XVII,  Continued 


Title  of  Position 


Number 

Employed 

June  30,  1959 


Different 

Individuals 

In  Year 


Average 

Number 

Employed 


Salary  Range  6-30-59 

Minimum      Maximum 


STATE  BOARD 
OF  HEALTH 

P.H.  Statistician  III 


Administrative  Officer 


Administrative  Aide  I 


Accountant  II 
Acct .  C lerk -Typist 


Key  Punch  Opr.  II 


Key  Punch  Opr.  I 

Clerk  ii 


Clerk  I 


Secretary  II 


Secretary  I 


Clerk -Steno.  II 


Clerk-Steno.  I 


Clerk-Typist  II 


Clerk-Typist  I 


2 

1' 


1 

....... 

...„,., 


I 

"i" 


4 

ii 


10 
7 


1 

T 
i 


4 
2 

"i 


4 
17 


16 

15' 


5 

i 


2 
1 


2 

i 
i 


2 

i 
i 


4 
12 


9 
7 


3 

"l" 


$525.00 
525.00 


285.00 
380.00 
270.00 


255.00 
225.00 
255.00 


225.00 
320.00 
285 . 00 . 
255.00 
225.00 
225 .00 


210.00 
320.00 
270.00 


$650, 
650, 

'  380, 
480, 

360 

340, 


300 
.  340 
300 
420 
380 
340 
300 
300 
285 


.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 

.00  i/ 

.00  i/ 

.00  i/ 

.00  i/ 

.00 

.00 

.00   7/ 

.00  2/ 

.00  2/ 

.00 

.00  1/ 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 


Mult.   Mach.   Opr.    II 


Miilit.   Mach;   (Dpr.    I 


P.H.  Physician  II 


0 

T 


P.H. Physician  I 
Physician -General 


P.H.  Dentist  II 


3 

i 

....... 


Dentist 


3 

"4" 

i 


i" 


2 

■3" 

i 


1 

....... 

....... 


950.00 
890.00 
8 30. 00' 


770.00 

860.6b" 

740.00' 


420 

360 

1160 

1040 

■  980 


920 

1610 

890 


P.H.  Engineer  V 


P . H .  Engineer  III 


P.H.  ..Engineer  II 
Engineer  Aide 
Industrial  Hygienist  II 

Chemist  ill 


1 

........ 

i 


1 

....... 

"2" 


2 

"2" 
2 


1 

....... 

"4" 


1 

■"i" 
...... 


740.00 

■550.00 
480.06 


380.00. 
650 . 66 
480 . 06 


890 
680 
600 


480 
806 
600 


Chemist  I 


3.60,.Pp.. 

525.00 

■440.66' 


460 
650 
■550 


Sanitarian  IV 
Sanitarian  III 


1 

"2 


1 

...... 


S ani t ar ian  II 
Sanitarian  I 


Sanitarian  Helper 
Aquat ic  Bio logis t 
Virologist  III 
Virologist  I 


9 
6 

"l" 


9 

i 

....... 


7 

0 


0 
i 

"'i" 


380.00 

'1340. 06 
285.00 


480 
440 
380 


2 

........ 

"O" 


2 

"i" 


0 

"i" 

........ 


460.00 
'716.66 
440 .06 


575 

860 
550 


Bacteriologist  IV 
Bacteriologist  III 
Bacteriologist  II 


Bacteriologist  I 
Lab.  technician 


Lab. Helper  II 
Lab.  Helper  I 


2 

T 

"2 


4 

... 

"4' 


600.00 

■440.06 
400.00 


360.00 

276^60' 

225.66 

200.06 


740 
550 
500 
460 
i36d 


300 
270 
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TABLE  XVII,    Continued 


Number 

Employed 

June  30,  1959 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-30-59 

Tjnle  of  Position 

Minimum 

Maximum 

STATE  BOARD 

OF  HEALTH  (cont.) 

P.H.  Nurse  V 

1 

1 

$525.00 

$650.00 

P.H.  Nurse  IV 

5 

5 

460.00 

575.00 

P.H.  Nurse  III 

6 

6 

400.00 

500.00 

P.H.  Nurse  II 

6 

8 

360.00 

460.00 

P.H.  Nurse  I 

6 

6 

5 

320.00 

420.00 

Field  Nurse 

20 

31 

18 

285.00 

380.00 

Attendant 

1 

200.00 

270.00 

Dir.  Hosp.  Facil. 

1 

600.00 

740.00 

Hosp.  Constr.  Cons. 

1 

1 

460.00 

575.00 

Hosp.  Facil,  Cons. 

1 

420.00 

525.00 

Physical  Therapist  II 

1 

380.00 

480.00 

Physical  Therapist  I 

0 

1 

340.00 

446.66 

Occupational  Therapist  II    1 

1 

380.00 

480.00 

Speech  &  Hearing  fher .  Ill   1 

i 

460.00 

575.00 

Speech  &.   Hearing  t'hef,  II    1 

2 

380.00 

480.66 

Speech  &  Hearing  Ther.  I     1 

1 

340.00 

440.66 

Health  Educator  IV 

1 

1 

550.00 

680.00 

Health  Educator  III 

1 

1 

480.00 

606.06 

Health  Educator  II 

5 

6 

5 

440.00 

550.00 

Health  Educator  I 

0 

1 

0 

400.00 

500.00 

Medical  Social  Cons. 

1 

1 

1 

480.00 

600.00 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Supr.  Res.  &  Stat. 

I 

1 

1 

$440.00 

$550.00 

Supr.  llach.  Oper. 

1 

1 

1 

440.00 

550.00 

Statistician  11 

1 

1 

340.00 

420.00 

Statistician  I 

1 

1 

1 

310.00 

385.00 

Supr.  Key  Punch  Opr. 

1 

1 

1 

295.00 

370.00 

Tab.  Equip.  Opr.  II 

1 

1 

1 

325.00 

400.00 

Tab.  Equip.  Opr.  I 

4 

4 

3 

295.00 

370.00 

J^ey  Punch  Opr.  II 

3 

3 

3 

270.00 

340.00 

Key  Punch  Opr.  1 

1 

2 

I 

250.00 

310.00 

Fisc.  ScPers.  Officer 

1 

1 

1 

440.00 

550.00 

Chief  of  Contrib. 

i 

1 

1 

460.00 

575.00 

Supr.  Tax  Examiner 

1 

1 

1 

385.00 

480.00 

Tax  Examiner 

3 

4 

3 

340.00 

420.00 

Experience  Rating  Com 

p.      I 

2 

1 

370.00 

460.00 

Cashier 

1 

1 

1 

346.60 

420.00 

Clerk  III 

7 

13 

9 

295.66 

370.00 

Clerk  II 

18 

29 

18 

270.00 

340.00 

Clerk  I 

8 

21 

9 

220.00 

270.00 

Secretary  II 

1 

i 

1 

325.00 

400.00 

Secretary  I 

2 

2 

2 

295.00 

370.00 

Clerk-Steno.  II 

A 

7 

4 

270.66 

340.00 

Clerk-Steno.  I 

13 

27 

13 

256.66 

310.00 
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TABLE  XVII,  Continued 


Number 
Employed 
June  30,  1959 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-30-59 

Title  of  Position 

Minimum 

Maximum 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cor 

Clerk-Typist  11 

t.) 

1 

3 

1 

$250.00 

$310.00 

Clerk-Typist  I 

25 

5.2 

27 

230.00 

280.00 

Director,  U.I. 

I 

1 

1 

550.00 

690.00 

Appeals  Referee 

1 

1 

1 

460. 06 

575.00 

Field  Representative 

10 

10 

9 

385.00 

480.00 

Chief  of  Claims 

1 

1 

1 

460.00 

575.00 

Supr.  Claims  Exam. 

1 

1 

1 

385.00 

480.00 

Claims  Investigator 

1 

i 

1 

385.00 

486.00 

Claims  Examiner 

4 

6 

5 

340.00 

420.00 

Director,  E.  S. 

i 

i 

1 

550.00 

690.00 

Field  Supervisor 

4 

4 

::::;:x:::::: 

460.66 

575.00 

Manager  III 

3 

3 

2 

440.66 

550.00 

Manager  II 

4 

5 

5 

400.00 

500.00 

Manager  I 

15 

15 

15 

370.00 

460.00 

Assistant  Manager 

1 

1 

1 

370.00 

460.66 

Interviewer  II 

32 

40 

30 

340.00 

420.00 

Interviewer  I 

50 

73 

48 

310.00 

385.00 

Clerk-Interviewer 

12 

13 

9 

270.00 

340.00 

Vet.  Emp.  Rep. 

10 

340.00 

420.00 

Tech.  Serv.  Off. 

440.00 

550.00 

Teacher  Placement  Off. 

420.00 

525.00 

Training  &  Inf or .  Off, 

440.00 

550.00 

Chief,  Farm  Placement 

460.00 

575.00 

310.00 

385.00 

Place.  &  Clms.  Tech. 

420.00 

525.00 

Supr.  Spec.  Appl.  Serv 

0 

400.00 

500.00 

1 

V  Range  if  Board  Certified;  for  Board  Eligible  Psychiatrists  range  is  $850-1000. 

2/  Includes  personnel  duties. 

3/  In  county  welfare  offices  one  of  three  ranges  may  be  selected.   The  lowest  minimums 
and  highest  maximums  are:  Clerk -Stenographer  II,  $225-320;  Clerk-Stenographer  I, 
$190-280;  Clerk-Typist  I,  $180-270. 

y     With  M.A.  degree,  following  salaries  apply:  County  Administrator,  $425-530;  County 
Supervisor  II,  $400-500;  County  Supervisor  I,  $375-470;  Caseworker  II,  $365-450. 

i/  With  two  years  of  graduate  training  in  social  work  entrance  salary  is  $345. 

6/  In  P.H.  District  I  the  following  rates  apply:   Clerk-Stenographer  II,  $220-300; 

Clerk-Stenographer  I,  $200-270;  Clerk-Typist  II,  $200-270;  Clerk-Typist  I,  $180-240. 

J/  Range  with  Board  Certification;  P.H,  Physician  III,  $1070-1240;  P.H.  Physician  II, 
$1010-1170;  P.H.  Physician  I,  $920-1070;  P.H.  Dentist  II,  $980-1135.   In  some  local 
jurisdictions  ranges  are  slightly  higher. 
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MONITORS 


CITY 


NAME 


CITY 


NAME 


Absarokee 

Williams,  Helen  K. 

Choteau 

Reiquam,  Muriel  S. 
Schuld,  Marion 

Anaconda 

McCarthy,  John  J. 
Rathbun,  Joy  A. 

Welton,  Janece 

Circle 

Baker 

Povrell,  Nina  B. 

Ehli,  Richard 

Belgrade 

Dickson,  Shirley 
Kober,  Elfrieda  L. 

Columbus 

Walz,  Jim  M. 

Custer 

Hin  t  zman ,  Naomi 

Schreuder,  Ruth-Ann 

Belt 

Cut  Bank 

Bear,  Meredith 

Big  Fork 

Fehlberg,  Marilyn 

Dresen,  Helen 

Big  Sandy 

Hanley,  Ernestine 

Porter,  Larry 
Rimel,  R.  P. 

Billings 

Bills,  John 
Bruegger,  Vera 
Garner,  C.  A. 
Graham,  Lloyd  L. 
Meide,  Emma  C. 

Porter,  Howard  C. 
Sister  Ann  Jeannette 

Taft,  Laura-Jane 

Deer  Lodge 

Zeh,  Helen  W. 

Dixon 

Dutton,  June 

Dodson 

V.  F.  DeMars 

Edgar 

Peterson,  Mary  E. 

Boulder 

Atkins,  Mrs.  V. 

Eureka 

Shea  Marie  C 

Box  Elder 

Bur ley,  Jane 

Fairfield 

Van  Dusen  Ara  L. 

Bozeman 

Butler,  Ellis 
Ford,  Ethel 
Koch,  A.  L. 
Robertson,  Jean 
Sister  M.  Petrina 
Thorp,  Margaret 

Fairview 
Florence 

Lebsock,  Mrs.  Roger 
Martin,  Hilda  A. 

Fort  Benton 

Jones,  John 
Thomas,  Margaretha 

Browning 

Stevenson,  Lois  E. 
Toner,  Mrs.  J.  W. 
VIoods,  Mrs.  Robert 

Frenchtown 

Nelson,  Melvin  L. 

Fromberg 
Geraldine 

Rahrer,  Frances 

Baxter,  Ruth 
Bur by,  Margaret 
Charles,  Florence 
Nesmith,  Lillian 
Nybo,  Clarence  H. 
Sister  Xavier 

Butte 

Dwello,  D'rJight 

Glasgow 

Hookland,  S.  C. 
Putz,  Ruth 
Scheuneman,  Adeline 

Glendive 

" 

Chester 

Pearson,  Glenn 

Frisch,  Fred  B. 
Kadrmas ,  Edwin 

Chinook 

Zimmerman,  Mrs.  M. 

Wright,  Margaret  M. 
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MONITORS,    continued 


CITY 

NAME 

CITY 

NAME 

Grass  Range 

Adams ,  Es  ther 

Laurel 

Helgeson,  Basil  L. 
Russell,  Bessie  E. 

Great  Falls 

Benton,  Mercedes 
Conklin,  Russel 
Lebsock,  Ted 
Merriman,  Corbett 
Morris,  Beulah  K. 
Puzon,  Ray 
Sister  Ann  Marita 
Smith,  Richard  C. 

Lewis town 

Allison,  Ruth 
Field,  Vernon 
Lenling,  Jerri 
Lutz,  Earl  M. 

Libby 

Peterson,  R.  G. 
Stanley,  Robert  W. 

Lima 

Mullar.y,  L.  J. 
Shepherd,  Mary  A. 

Hamilton 

Haynes,  Charles  D. 

Hardin 

Schuerman,  Gladys 
Strand,  Lura  P. 

Livingston 

Armogost,  Billy 
Nontell,  Carrie  T. 

Harlowton 

Sivertson,  Ethel  K. 

Manhattan 

Geldof,  Mrs.  Richard 
VJaters,  Louise  H. 

Havre 

Fouarge,  Joe 
Hertz,  Miltoij 
Swenson,  Renee  E. 

Miles  City 

Herigstad,  Audrey 
Hood,  Charles  E. 
Isaac,  Evalyn 
Thompson,  Mrs.  S.  E. 

Helena 

Cole,  Gladys 

Hohn,  Jane 

Keyes,  Patricia 

King,  Jacquelyn 

Martinson,  Melvin  P, 

Moen,  Esther 

Morse,  Willa 

Sister  Mary  Clementine 

Stafford,  Shirley 

Missoula 

Aasheim,  E.  T. 
Aasheim,  Ettabel 
Forrest,  Vera 
Kussman,  Bernadine 
Rasmussen,  Lawrence 
Sister  M.  Joanna 
Tascher,  Harold 
Warner,  C.  C. 
Wilson,  Brenda 

Highwood 

Ahrendes,  Jane  C. 

Hot  Springs 

Parzych,  Bob 

Moore 

Thomas,  Thelma 

Inverness 

Gunderson,  Wm.  G. 
Schmidt,  Florence  M. 

Nashua 

Buchfink,  Gerhart 

Oilmont 

Funk,  Gerald  A. 

Jordan 

Roth,  Solveig 
Sprinkle,  Robert 

Philipsburg 

Hayes,  Evelyn  M. 

Kalispell 

Austin,  Barbara 
Barnard,  Lulu 
Beyer ,  Norman 
Lambert,  Florence 
Merritt,  Clifton  R. 
Merritt,  Russell 
Moller,  J.  Max 
Nebel,  D.  A. 

Plains 

Papenfuss,  Kenneth 

Plentywood 

Aasheim,  Leah  M. 
Goetz,  Walter  E. 

Poison 

Biffle,  C.  P. 
Hamman,  Muriel 
Maughan,  Dale 
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